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4. Petitioner’s daily wage is $ , which is the equivalent of $  for a 365 
day year. There are occasional days during the year when her grandfather is 
hospitalized, so she is not paid for providing care on those days, but the number of 
such days in any given year are unpredictable. 

5. On April 29, 2016 the Department mailed to Petitioner a Health Care Coverage 
Determination Notice (Exhibit 1 Pages 4-7) informing her that her HMP would be 
closing as of June 1, 2016, due to annual income which the Department calculated 
to be $ . 

6. Petitioner is a -year-old single woman with no dependents. 

7. Petitioner is paid twice each month, with one check on the 15th, and one check at 
the end of the month. 

8. The HMP income limit for a single-person group with an age between 19 and 64 is 
$15,800.00. 

9. The Department calculated Petitioner’s annual income using bi-weekly pay 
periods. 

10. On May 15, 2016, the Department received Petitioner’s hearing request, protesting 
the decision to close her MA benefits. 

CONCLUSIONS OF LAW 
 

Department policies are contained in the Department of Health and Human Services 
Bridges Administrative Manual (BAM), Department of Health and Human Services 
Bridges Eligibility Manual (BEM), Department of Health and Human Services Reference 
Tables Manual (RFT), and Department of Health and Human Services Emergency 
Relief Manual (ERM).   
 
The Medical Assistance (MA) program is established by Title XIX of the Social Security 
Act, 42 USC 1396-1396w-5; 42 USC 1315; the Affordable Care Act of 2010, the 
collective term for the Patient Protection and Affordable Care Act, Pub. L. No. 111-148, 
as amended by the Health Care and Education Reconciliation Act of 2010, Pub. L. No. 
111-152; and 42 CFR 430.10-.25.  The Department (formerly known as the Department 
of Human Services) administers the MA program pursuant to 42 CFR 435, MCL 400.10, 
and MCL 400.105-.112k.   
 
In this case, the Department closed Petitioner’s MA because it calculated her annual 
income using 26 bi-weekly pay periods.  That is the frequency of pay Petitioner had 
stated, but Petitioner was confused at the time.  The reality is that she is paid twice per 
month, not every two weeks.  She provided pay stubs (Pages 17 and 18) that reported 
her year-to-date (y-t-d) wages.  At the end of March her gross income was $  
and at the end of April it was $ .  There are several ways her annual income 








