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Department policies are contained in the Department of Health and Human Services 
Bridges Administrative Manual (BAM), Department of Health and Human Services 
Bridges Eligibility Manual (BEM), Department of Health and Human Services Reference 
Tables Manual (RFT), and Department of Health and Human Services Emergency 
Relief Manual (ERM).   
 
The Food Assistance Program (FAP) [formerly known as the Food Stamp program] is 
established by the Food and Nutrition Act of 2008, as amended, 7 USC 2011 to 2036a 
and is implemented by the federal regulations contained in 7 CFR 273.  The 
Department (formerly known as the Department of Human Services) administers FAP 
pursuant to MCL 400.10, the Social Welfare Act, MCL 400.1-.119b, and Mich Admin 
Code, R 400.3001-.3011.   
 
The Department denied Petitioner’s FAP application because it concluded that he was 
an ineligible student.  Full-time college students between ages 18 and 49 are not 
eligible for FAP benefits unless they meet one of the eligibility criteria outlined in policy, 
which includes participating in a work-study program; being employed for at least 20 
hours weekly and paid for such employment; having self-employment for at least 20 
hours weekly and earning weekly income at least equivalent to the federal minimum 
wage multiplied by 20 hours; being mentally or physically unfit to work; or caring for a 
minor child.  BEM 245 (July 2014), pp. 3-4.   
 
In this case, Petitioner indicated in his application that he was a full-time student at 

 was employed by the university as a teaching assistant, and received as 
compensation for his employment a 50 percent reduction in his  tuition each 
semester (Exhibit A, p. 9).  The Department acknowledged that the employer verified 
Petitioner’s employment and payment through a reduction in tuition costs (Exhibit B).  
However, the Department concluded that because Petitioner was not being paid wages 
for his employment and his employment was not work-study, he was not an eligible 
student for FAP purposes.  Petitioner does not dispute that his teaching assistant 
position is not work study but argues that he has eligible student status for FAP 
purposes based on his 20-hour weekly employment.   
 
BEM 245 clearly provides that for a student to be eligible for FAP based on 
employment, the student must be employed for at least 20 hours per week “and paid for 
such employment.”  BEM 245, p. 4.  The evidence shows that Petitioner worked as a 
teaching assistant 20 hours weekly.  The issue presented in this case is whether he was 
paid for such employment.   
 
BEM 500 (July 2015), p. 3 defines income as a benefit or payment received by an 
individual which is measured in money.  In this case, Petitioner is being compensated 
for his 20-hour weekly teaching assistant duties with a 50 percent tuition reduction.  The 
tuition reduction Petitioner receives is a benefit which can be measured in money, 
which, in this case, is $25,902, or one-half of Petitioner’s annual tuition.  As such, it is 
income.  Because the tuition reduction Petitioner receives from  is income, it 
follows under Department policy that he is paid for his employment as a teaching 
assistant for     
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The Department countered that the tuition reduction is not countable income and, 
consequently, renders Petitioner an ineligible student.  The Department relies on BEM 
500, p. 8, which excludes as income any gain or benefit in a form other than money.  
The tuition reduction in this case is a benefit other than money.  This means that the 
benefit is not countable income.  See BEM 500, p. 3.  However, BEM 245 does not 
require that payment to an eligible employed student be countable income.  This is in 
contrast to the requirement in BEM 245 for self-employed students that the student be 
“earning weekly income at least equivalent to the federal minimum wage multiplied by 
20 hours” which anticipates a monetary payment.  In the absence of any policy 
provision in BEM 245 requiring that payment to an employed student be countable, the 
Department cannot rely on the fact that the tuition reimbursement is not countable 
income to support its conclusion that that Petitioner does not meet the criteria for 
eligible student status based on employment.  Because the parties do not dispute that 
Petitioner works 20 hours weekly and the policy does not require payment for 
employment in the form of wages, it is found that Petitioner has eligible student status 
for FAP receipt.   
 
The Administrative Law Judge, based on the above Findings of Fact and Conclusions of 
Law, and for the reasons stated on the record, if any, finds that the Department did not 
act in accordance with Department policy when it denied Petitioner’s FAP application.   
 

DECISION AND ORDER 
 
Accordingly, the Department’s decision is REVERSED.   
 
THE DEPARTMENT IS ORDERED TO BEGIN DOING THE FOLLOWING, IN 
ACCORDANCE WITH DEPARTMENT POLICY AND CONSISTENT WITH THIS 
HEARING DECISION, WITHIN 10 DAYS OF THE DATE OF MAILING OF THIS 
DECISION AND ORDER: 
 
1. Reregister and reprocess Petitioner’s , FAP application;   

2. Issue supplements to Petitioner for FAP benefits he was eligible to receive but did 
not from , ongoing; and   

3. Notify Petitioner in writing of its decision.   
 
  

 
 

 Alice C. Elkin  
Date Mailed:   11/25/2015 
 
ACE/jaf 

Administrative Law Judge 
for Nick Lyon, Director 
Department of Health and Human Services






