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12. On May 28, 2014, the Department received a letter from  

indicating the nature of the training program and $100 stipend each week to be paid 
by Matrix.  Exhibit 2 
 

13. After receiving the  letter, the Department found no good cause as the 
Department determined that the Claimant had quit the  job where she 
had represented she earned  a month, to take a volunteer job at $  a week 
and found that this action by the  Claimant violated Department policy. This decision 
was made by the Department on May 28, 2014. 

 
14. During the period January 2014 through May 2014, the Claimant had no job search 

responsibilities as the believed she was working 40 hours per week. 
 

15. The Claimant requested a hearing on May 25, 2014 indicating that she worked 40 
hours a week and was earning $120 a week with a household size of five. 

 
CONCLUSIONS OF LAW 

 
Department policies are contained in the Department of Human Services Bridges 
Administrative Manual (BAM), Department of Human Services Bridges Eligibility Manual 
(BEM), Department of Human Services Reference Tables Manual (RFT), and 
Department of Human Services Emergency Relief Manual (ERM).   
 

 The Family Independence Program (FIP) was established pursuant to the Personal 
Responsibility and Work Opportunity Reconciliation Act of 1996, Pub. L. No. 104-193, 
and 42 USC 601 to 679c.  The Department (formerly known as the Family 
Independence Agency) administers FIP pursuant to 45 CFR 233-260, MCL 400.10, the 
Social Welfare Act, MCL 400.1-.119b, and Mich Admin Code, R 400.3101 to .3131.   
 

 The Child Development and Care (CDC) program is established by Titles IVA, IVE 
and XX of the Social Security Act, 42 USC 601-619, 670-679c, and 1397-1397m-5; the 
Child Care and Development Block Grant of 1990, PL 101-508, 42 USC 9858 to 9858q; 
and the Personal Responsibility and Work Opportunity Reconciliation Act of 1996, PL 
104-193.  The program is implemented by 45 CFR 98.1-99.33.  The Department 
administers the program pursuant to MCL 400.10 and provides services to adults and 
children pursuant to MCL 400.14(1) and Mich Admin Code, R 400.5001-.5020.  
 
Additionally, this matter involves whether the Department correctly closed the 
Claimant’s FIP cash assistance due to noncompliance with work related activities and 
participation without good cause. The Department presented evidence that the Claimant 
had been receiving child day care benefits based on employment with s. The 
Department believed the employment was full-time, 40 hours per week based upon 
prior redetermination completed by the Claimant. The Claimant was receiving FIP cash 
assistance and was not required to perform job search activities at MWA because of her 
employment. At a redetermination completed in May of 2014, the Department learned 



Page 4 of 7 
14-003838 

LMF 
from the Claimant that she had terminated her  employment. The 
Department sought verification of termination of employment and did not receive the 
verification of employment from . Additionally, the Department attempted to 
verify the new employment through the training program Claimant had enrolled in. The 
Department received a letter from  on May 28 2014, and was advised 
that the Claimant had enrolled in a training program through  and 
would be currently paid  week for 40 hours. Exhibit 2.  The redetermination 
form noted that the Claimant had given her employer, , two weeks notice, 
and that her last day of work was May 6, 2014. She explained she quit  for a 
job training job that pays  a week and was to last 16 weeks. The program was with 

. The redetermination was signed by the Claimant on May 14 2014. 
 
As a condition of continued FIP eligibility, work eligible individuals are required to 
participate in a work participation program or other employment-related activity unless 
temporarily deferred or engaged in activities that meet participation requirements.  BEM 
230A (October 2013), p. 1; BEM 233A (July 2013), p. 1.  A client is in noncompliance 
with her FIP obligations if she fails or refuses, without good cause, to appear and 
participate with the work participation program or other employment service provider, to 
participate in any required activities, or to complete a job application.  BEM 233A, p. 2.  
The Department alleged that Claimant was in noncompliance with her FIP obligations 
because she had failed to notify the department that she had voluntarily quit a job and 
reduced her pay.  
 
Before terminating a client from the work participation program and closing her FIP 
case, the Department must schedule a triage meeting with the client to jointly discuss 
noncompliance and good cause.  BEM 233A, p. 9.   
 
Subsequently, a Notice of Noncompliance was sent to the Claimant and because the 
notice was received late by the Claimant, a second phone triage was held on May 23, 
2014. After the triage, the Department determined that based on Department policy and 
MWA rules, based upon the Matrix Services letter that the Claimant had not sought prior 
approval for the training program and had voluntarily reduced her work hours and pay in 
violation of Department policy found in BEM 233 
 
The evidence submitted at the hearing obtained by the Department demonstrated that 
the Claimant had not been working full time since January 2014. This was not reported 
to the Department.  Further, the Department did establish it reasonably believed when it 
found no good cause that the Claimant had to quit a job at ’s paying  
per month without prior approval from MWA to take a volunteer job at per week.  
BEM 233A provides: 

As a condition of eligibility, all WEIs and non-WEIs must work or engage in 
employment and/or self-sufficiency-related activities. Noncompliance of 
applicants, recipients, or member adds means doing any of the following 
without good cause:… 
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Accordingly, the Department’s decision is  
 

 AFFIRMED.  
 
 
  

 
 

  
 
 
 
Date Signed:  7/8/2014 
 
Date Mailed:   7/9/2014 
 
LMF/tm 

Administrative Law Judge 
for Maura Corrigan, Director 

Department of Human Services 

 
NOTICE OF APPEAL:  A party may appeal this Hearing Decision in the circuit court in 
the county in which he/she resides, or the circuit court in Ingham County, within 30 days 
of the receipt date. 
 
A party may request a rehearing or reconsideration of this Hearing Decision from the 
Michigan Administrative Hearing System (MAHS) within 30 days of the mailing date of 
this Hearing Decision, or MAHS may order a rehearing or reconsideration on its own 
motion.   
 
MAHS may grant a party’s Request for Rehearing or Reconsideration when one of the 
following exists: 
 

• Newly discovered evidence that existed at the time of the original hearing that 
could affect the outcome of the original hearing decision; 

• Misapplication of manual policy or law in the hearing decision which led to a 
wrong conclusion; 

• Typographical, mathematical or other obvious error in the hearing decision that 
affects the rights of the client; 

• Failure of the ALJ to address in the hearing decision relevant issues raised in the 
hearing request. 

 
The party requesting a rehearing or reconsideration must specify all reasons for the 
request.  MAHS will not review any response to a request for rehearing/reconsideration.  
A request must be received in MAHS within 30 days of the date this Hearing Decision is 
mailed. 
 






