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3. Claimant requested a hearing to dispute the Department’s decisions to reduce her 
FAP benefits and to close her CDC case. 

 
CONCLUSIONS OF LAW 

 
Department policies are contained in the Department of Human Services Bridges 
Administrative Manual (BAM), Department of Human Services Bridges Eligibility Manual 
(BEM), Department of Human Services Reference Tables Manual (RFT), and 
Department of Human Services Emergency Relief Manual (ERM).   
 
The Food Assistance Program (FAP) [formerly known as the Food Stamp program] is 
established by the Food Stamp Act of 1977, as amended, 7 USC 2011 to 2036a and is 
implemented by the federal regulations contained in 7 CFR 271.1 to 285.5.  The 
Department (formerly known as the Family Independence Agency) administers FAP 
pursuant to MCL 400.10 and Mich Admin Code, R 400.3001 to .3015. 
 
For FAP purposes, all earned and unearned income available to an applicant or 
recipient is countable.  BEM 500.  Earned income means income received from another 
person or organization or from self-employment for duties that were performed for 
compensation or profit.  Unearned income means all income that is not earned, 
including but not limited to funds received from the Family Independence Program 
(FIP), State Disability Assistance (SDA), Child Development and Care (CDC), Medicaid 
(MA), Social Security Benefits (RSDI/SSI), Veterans Administration (VA), 
Unemployment Compensation Benefits (UCB), Adult Medical Program (AMP), alimony, 
and child support payments.  BEM 500. 
 
The Department uses gross income when determining countable income. BEM 500. 
Gross income is the amount of income before any deductions such as taxes or 
garnishments. BEM 500. The amount counted may be more than the client actually 
receives.  BEM 500. 
 
Income from employment is covered in BEM 501. Wages are the pay an employee 
receives from another individual or organization. Wages include salaries, tips, 
commissions, bonuses, severance pay and flexible benefit funds not used to purchase 
insurance.  BEM 501. For general wages, salaries and commissions, the Department 
uses the following as acceptable verifications: (1) check stubs or earnings statement; 
(2) DHS verification of employment forms, for example DHS-38, Verification of 
Employment; (3) Employer signed statement providing all necessary information; (4) 
Employer generated work schedule, when pay frequency, pay day and rate of pay are 
known; (5) The Work Number; (6) Employment services contractors including the one-
stop service center, the work participation provider and refugee employment services 
contractors;  and (7) starting or increasing income. BEM 501. 
 
Here, Claimant requested a hearing because she disagrees with the Department’s 
calculation of her monthly FAP benefits for December 1, 2013. The Department 










