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  denied Claimant’s application   closed Claimant’s case and reduced 
benefit amounts due to excess income with regard to FAP, failure to provide a 
provider verification for CDC, and failure to participate with work related activities.   

 
3. On  2013, the Department sent Claimant/Claimant’s Authorized 

Representative (AR) its decision. 
 
4. On , 2013, Claimant/Claimant’s Authorized Hearing Representative 

(AHR) filed a hearing request, protesting the Department’s actions.  
 

CONCLUSIONS OF LAW 
 

Department policies are contained in the Department of Human Services Bridges 
Administrative Manual (BAM), Department of Human Services Bridges Eligibility Manual 
(BEM), and Department of Human Services Reference Tables Manual (RFT).   
 

 The Family Independence Program (FIP) was established pursuant to the Personal 
Responsibility and Work Opportunity Reconciliation Act of 1996, PL 104-193, and 42 
USC 601 to 679c.  The Department (formerly known as the Family Independence 
Agency) administers FIP pursuant to MCL 400.10 and 400.57a and Mich Admin Code, 
R 400.3101 to .3131.   
 

 The Food Assistance Program (FAP) [formerly known as the Food Stamp program] 
is established by the Food Stamp Act of 1977, as amended, 7 USC 2011 to 2036a and 
is implemented by the federal regulations contained in 7 CFR 271.1 to 285.5.  The 
Department (formerly known as the Family Independence Agency) administers FAP 
pursuant to MCL 400.10 and Mich Admin Code, R 400.3001 to .3015. 
 

 The Medical Assistance (MA) program is established by the Title XIX of the Social 
Security Act, 42 USC 1396-1396w-5, and is implemented by 42 CFR 400.200 to 
1008.59.  The Department of Human Services (formerly known as the Family 
Independence Agency) administers the MA program pursuant to MCL 400.10 and MCL 
400.105.   
 

 The Adult Medical Program (AMP) is established by 42 USC 1315 and is 
administered by the Department pursuant to MCL 400.10.   
 

 The State Disability Assistance (SDA) program is established by the Social Welfare 
Act, MCL 400.1-.119b.  The Department of Human Services (formerly known as the 
Family Independence Agency) administers the SDA program pursuant to MCL 400.10 
and Mich Admin Code, R 400.3151-.3180.   
 

 The Child Development and Care (CDC) program is established by Titles IVA, IVE 
and XX of the Social Security Act, 42 USC 601-619, 670-679c, and 1397-1397m-5; the 
Child Care and Development Block Grant of 1990, PL 101-508, 42 USC 9858 to 9858q; 
and the Personal Responsibility and Work Opportunity Reconciliation Act of 1996, PL 
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104-193.  The program is implemented by 45 CFR 98.1-99.33.  The Department 
administers the program pursuant to MCL 400.10 and provides services to adults and 
children pursuant to MCL 400.14(1) and Mich Admin Code, R 400.5001-.5020.  
 

 Direct Support Services (DSS) is established by the Social Welfare Act, MCL 400.1-
.119b.  The program is administered by the Department pursuant to MCL 400.10 and 
400.57a and Mich Admin Code R 400.3603. 
 

  The State SSI Payments (SSP) program is established by 20 CFR 416.2001-.2099 
and the Social Security Act, 42 USC 1382e.  The Department administers the program 
pursuant to MCL 400.10. 
 
After opening the record, the Department admitted error with regard to the CDC and 
FAP programs in the current case, and stated affirmatively that steps were required to 
correct the action taken with regards to claimant’s benefit case. Therefore, no other 
findings are necessary. 
 
In the current case, the Department testified that it must process CDC for  
based on CDC provider information submitted in  2013. Furthermore, the 
Department also testified that it would recalculate claimant's FAP benefits retroactive to 

 2013 in order to correct the action take with regard to claimant’s current 
benefits case. The Administrative Law Judge therefore holds that the Department must 
take the action stated. 
 
With regard to claimant’s FIP case, the Department alleged that claimant had been fired 
from a job, and was therefore noncompliant with work related activities, per BEM 233A, 
and was sanctioned accordingly. 
 
All Family Independence Program (FIP) and Refugee Assistance Program (RAP) 
eligible adults and 16- and 17-year-olds not in high school full-time must be referred to 
the Jobs, Education and Training (JET) Program or other employment service provider, 
unless deferred or engaged in activities that meet participation requirements. Clients 
who have not been granted a deferral must participate in employment and/or self-
sufficiency related activities to increase their employability and to find employment. BEM 
230A, p. 1. A cash recipient who refuses, without good cause, to participate in assigned 
employment and/or self-sufficiency-related activities is subject to penalties.  BEM 230A, 
p. 1. This is commonly called “noncompliance”. BEM 233A defines noncompliance as 
failing or refusing to, without good cause:  
 
“…Appear and participate with the Jobs, Education and Training (JET) Program or other 
employment service provider...”  BEM 233A pg. 1.   
 
However, non-participation can be overcome if the client has “good cause”. Good cause 
is a valid reason for failing to participate with employment and/or self-sufficiency-related 
activities that are based on factors that are beyond the control of the non-participatory 
person. BEM 233A.  A claim of good cause must be verified and documented. 
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The penalty for noncompliance is FIP closure.  BEM 233A. 
 
A claimant must be fired for misconduct or absenteeism (not incompetence) in order to 
be sanctioned for noncompliance. BEM 233A. 
 
Misconduct sufficient to warrant firing includes any action by an employee or other adult 
group member that is harmful to the interest of the employer, and is done intentionally 
or in disregard of the employer’s interest, or is due to gross negligence. BEM 233A. 
 
After reviewing the facts of the case, the undersigned cannot reach the conclusion that 
claimant was fired for misconduct and absenteeism, and was therefore noncompliant. 
 
The Department has provided no evidence that the claimant was fired for misconduct or 
absenteeism; the only thing known by the Department is that claimant lost her job. As 
BEM 233A states that noncompliance only exists when a work eligible individual is fired 
specifically for misconduct or absenteeism, it follows that the burden of proof must be 
on the Department to show that claimant’s own malfeasance led to the firing in question. 
 
As the Department has not provided any evidence of misconduct or absenteeism, the 
undersigned cannot hold that claimant was fired for one of those reasons. Therefore, as 
no evidence of misconduct or absenteeism exists, claimant cannot be found 
noncompliant, as noncompliance only exists for firing in the presence of one of those 
two factors. 
 
The Administrative Law Judge, based upon the above Findings of Fact and Conclusions 
of Law, and for the reasons stated on the record, if any, finds that the Department  
 

 acted in accordance with Department policy when it      . 
 did not act in accordance with Department policy when it failed to process claimant's 

CDC case, calculated claimant's FAP benefits, and sanctioned claimant for FIP 
noncompliance. 

 failed to satisfy its burden of showing that it acted in accordance with Department 
policy when it      . 

 
DECISION AND ORDER 

 
Accordingly, the Department’s decision is 
 

 AFFIRMED.  
 REVERSED. 
 AFFIRMED IN PART with respect to       and REVERSED IN PART with respect 
to      . 

 
 THE DEPARTMENT IS ORDERED TO BEGIN DOING THE FOLLOWING, IN 
ACCORDANCE WITH DEPARTMENT POLICY AND CONSISTENT WITH THIS 
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HEARING DECISION, WITHIN 10 DAYS OF THE DATE OF MAILING OF THIS 
DECISION AND ORDER: 

 
1. Process CDC for  based on CDC provider information submitted in 

 2013. 

2. Recalculate claimant's FAP benefits retroactive to  2013. 

3.    Remove all sanctions and penalties with regards to claimant’s FIP case and restore 
benefits retroactive to the date of negative action. 

 
 

______________________________ 
Robert J. Chavez 

Administrative Law Judge 
for Maura Corrigan, Director 

Department of Human Services 
Date Signed:  12/9/2013 
 
Date Mailed:   12/9/2013 
 
NOTICE OF APPEAL:  The claimant may appeal the Decision and Order to Circuit Court within 30 days 
of the receipt of the Decision and Order or, if a timely Request for Rehearing or Reconsideration was 
made, within 30 days of the receipt date of the Decision and Order of Reconsideration or Rehearing 
Decision. 
 
Michigan Administrative Hearing System (MAHS) may order a rehearing or reconsideration on either its 
own motion or at the request of a party within 30 days of the mailing date of this Decision and Order.  
MAHS will not order a rehearing or reconsideration on the Department's motion where the final decision 
cannot be implemented within 90 days of the filing of the original request (60 days for FAP cases). 
 
A Request for Rehearing or Reconsideration may be granted when one of the following exists: 
 

• Newly discovered evidence that existed at the time of the original hearing that could affect the 
outcome of the original hearing decision; 

• Misapplication of manual policy or law in the hearing decision which led to a wrong conclusion; 
• Typographical, mathematical or other obvious error in the hearing decision that affects the rights 

of the client; 
• Failure of the ALJ to address in the hearing decision relevant issues raised in the hearing 

request. 
 
The Department, AHR or the claimant must specify all reasons for the request.  MAHS will not review any 
response to a request for rehearing/reconsideration.  A request must be received in MAHS within 30 days 
of the date the hearing decision is mailed. 
 
The written request must be faxed to (517) 335-6088 and be labeled as follows:  
 

Attention:  MAHS Rehearing/Reconsideration Request 
 
 






