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the Bridges Administrative Manual (BAM), the Bridges Eligibility Manual (BEM) and the 
Program Reference Manual (PRM).   
 
The goal of the Medicaid program  is to ensure that essentia l health care s ervices are  
made available to those who otherwise could not afford them. Medicaid is also known 
as Medical Assistanc e (MA).  The local off ice is resp onsible for determinin g a Clie nt’s 
eligibility, calculating their level of benefits and protecting their rights.  BAM 105. 
 
MA Extended Care is  an SSI-related Group 1 MA category and elig ibility under this  
category is  to be considered by  the department  only if eligibility does not exist under  
BEM 154 through BEM 163 [which policies  perta in to Special Disabled Children, 503 
Individuals, COBRA Widow(er)s, Early Widow (er)s, Disabled Adult Children, and AD-
Care, respectively).  BEM 164.  In addition to this category, t he department is required 
to consider Medicare Savings Program eligibility.  BEM 164.  
 
The MA Extended Care category  is available only  to L/H and waiver c lients who ar e 
aged (65 or older), blind or disabled.  BEM 164.  A "L/H  pat ient" is defined as a 
Medicaid client who was in the h ospital and/or long term care facility (LTC) in a hosp ital 
and/or long term care facility (L/H) month.  B PB Glossary, p. 25.  A "waiv er client" is a  
client approved for the MI Choic e Waiver Program, which program provides  home and 
community-based services for aged and disabled  persons who, if they did not receive 
such services, would require care in a nursing home. BEM 106. 
 
In determining an individual's inc ome eligib ility for MA Exten ded Care, the department 
must apply the MA policies in BEM 500 and 530 to det ermine gross income,  and must 
not apply the deductions in BEM 540 and 541.  BEM 164.  Gross income cannot exceed 
300 percent of the SSI federal benefit rate as set fort h in Reference Table 248.  BEM  
164.  
 
Gross income is the amount of income before any  deductions such as  taxes or  
garnishments.   BEM 500, p. 3.  This may be more than the actual amount an indiv idual 
receives.   BEM 500, p. 3.  Some examples of amounts which may be withheld, but are 
still consid ered part of gross income are: income taxes;  hea lth or life insurance  
premiums; Medicare premiums; union dues;  loan pay ments; garn ishments and court-
ordered or voluntary child support payments. BEM 500, p. 3. 
 
When determining a c lient’s income eligibility, the department must  consider the gros s 
amount of RSDI benefits received as unearned income. BEM 503, p. 21.  The 
department must also consider  the gross amount of a Vete rans Affairs’ pension or  
compensation as unearned income, except that the department must exclude any  
portion of a payment resulting from an Ai d and Attendance or Hous ebound allowance, 
(except the $  reduced VA payment made to  certain MA recipients in Medicaid-
certified long term care facilities ), and any portion of a payment re sulting from unusual 
medical expenses, and the department may ex clude augmented benefits.  B EM 503, p. 
28. 
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DECISION AND ORDER 
 
The Administrative Law Judge, based upon t he above findings of fact and conclusion s 
of law, decides that the department did not act in accordance with policy  in denying 
Claimant’s application for MA -Extended Care benefits effe ctive May 1, 2013 due to 
excess income and the department is ordered to  do the following within 10 days of the 
mailing of this decision and order: 
 

1. Immediately reinstate and reprocess Claimant’s June 20, 2013 application for 
MA-Extended Care benefits and determine Claimant’s eligib ility for such benefits 
for the benefit period effective May 1,  2013 based on the department’s correct 
calculation of Claimant’s gross unearned inc ome and the department’s 
application of the cor rect SSI payment level in RFT 248 to Claimant’s personal 
care facility living arrangement; and 
 

2. Issue any supplemental checks to Claimant if she is otherwise entitled to them.   
 
It is SO ORDERED. 
 
 

 /s/_______________ _____ ____ 
           Suzanne D. Sonneborn 

      Administrative Law Judge 
      for Maura D. Corrigan, Director 
      Department of Human Services 

 
Date Signed:  October 18, 2013 
 
Date Mailed:   October 21, 2013 
     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 






