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approaching retirement age (Age 60 or older) and to develop the 
record an testimony if necessary. 

 
CONCLUSIONS OF LAW 

 
The Medical Assistance (MA) program is established by the Title XIX of the 
Social Security Act and is implemented by Title 42 of the Code of Federal 
Regulations (CFR).  The Department of Human Services (formerly known as the 
Family Independence Agency) administers the MA program pursuant to MCL 
400.10, et seq., and MCL 400.105.  Department policies are found in the Bridges 
Administrative Manual (BAM), the Bridges Eligibility Manual (BEM) and the 
Program Reference Manual (PRM). 
 
The analysis from the previous decision is incorporated into this decision: 
 
First, the trier of fact must determine if the individual is working and if the work is 
substantial gainful activity.  20 CFR 416.920(b).  At Step 1, the claimant is not 
engaged in substantial gainful activity and has not worked since February 2010. 
Therefore, the claimant is not disqualified from receiving disability at Step 1. 
 
Secondly, in order to be considered disabled for purposes of MA, a person must 
have a severe impairment.   20 CFR 416.920(c).   A severe impairment is an 
impairment which significantly limits an individual’s physical or mental ability to 
perform basic work activities.  Basic work activities means, the abilities and 
aptitudes necessary to do most jobs. Examples of these include: 

 

(1) Physical functions such as walking, standing, 
sitting, lifting, pushing, pulling, reaching, 
carrying or handling; 

 
(2) Capacities for seeing, hearing, and speaking; 
 
(3) Understanding, carrying out, and remembering 

simple instructions; 
 
(4) Use of judgment; 

 
(5) Responding appropriately to supervision, co-

workers and usual work situations; and 
(6) Dealing with changes in a routine work setting. 

20 CFR 416.921(b). 
 

The purpose of the second step in the sequential evaluation process is to screen 
out claims lacking in medical merit. Higgs v. Bowen 880 F2d 860, 862 (6th Cir, 
1988).  As a result, the department may only screen out claims at this level which 
are “totally groundless” solely from a medical standpoint.  The Higgs court used 
the severity requirement as a “de minimus hurdle” in the disability determination.  
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The de minimus standard is a provision of a law that allows the court to disregard 
trifling matters. 
 
The objective medical evidence on the record further substantiates the 
Administrative Law Judge findings.  The claimant broke his right ankle on 

.  He was released on crutches with medications for pain. 
Department Exhibit 4.  The claimant had two separate hospitalizations for 
significant lesion on this thoracic spine. A surgical decompression was 
performed.  He had subsequently complications with his wound that became 
infected.  He was treated and released.  Department Exhibits 6-7 and     15-16.  
The claimant’s treating physician documented that the claimant was essentially 
healthy.   He had high blood pressure in  and 0.    
Department Exhibits B5-B6 and B10-B11. In October 7, 2010, the claimant had a 
diagnosis of hypertension and paraplegia.  His physical exam was essentially 
normal.  He did have a slow gait and decreased sensation from the waist down 
with decreased strength of 4/5.  He was stable and could take care of his needs 
in the home.  Department Exhibit B1-B2.   

 
At Step 2, the objective medical evidence in the record indicates that the claimant 
has established that he has a severe impairment. The claimant broke his ankle.  
He also had back surgery because of lesions.  He had additionally complications 
because of infections.  However, by , his treating physician was 
only citing his high blood pressure and his physical exam was essentially normal.  
Therefore, the claimant is not disqualified from receiving disability at Step 2. 
However, this Administrative Law Judge will proceed through the sequential 
evaluation process to determine disability because Step 2 is a de minimus 
standard. 
 
In the third step of the sequential consideration of a disability claim, the trier of 
fact must determine if the claimant’s impairment (or combination of impairments) 
is listed in Appendix 1 of Subpart P of 20 CFR, Part 404.  This Administrative 
Law Judge finds that the claimant’s medical record will not support a finding that 
claimant’s impairment(s) is a “listed impairment” or equal to a listed impairment.  
See Appendix 1 of Subpart P of 20 CFR, Part 404, Part A.  Accordingly, claimant 
cannot be found to be disabled based upon medical evidence alone.  20 CFR 
416.920(d). This Administrative Law Judge finds that the claimant’s impairments 
do not rise to the level necessary to be listed as disabling by law. Therefore, the 
claimant is disqualified from receiving disability at    Step 3.  

 
In the fourth step of the sequential consideration of a disability claim, the trier of 
fact must determine if the claimant’s impairment(s) prevents claimant from doing 
past relevant work.  20 CFR 416.920(e).  It is the finding of this Administrative 
Law Judge, based upon the medical evidence and objective, physical and 
psychological findings that the claimant is able to maintain his daily living 
activities.  The claimant does feel that his condition has worsened because his 
legs go to sleep after 15/20 minutes and he has a hard time sleeping because of 
the pain.  The claimant does have a mental impairment of dyslipidemia.  The 
claimant has not smoked since he was a teenager where he smoked a couple of 
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(2) age, education, and work experience, 20 CFR 

416.963-.965; and 
 
(3) the kinds of work which exist in significant 

numbers in the national economy which the 
claimant could perform despite his/her 
limitations.  20 CFR 416.966. 

 
...To determine the physical exertion requirements of 
work in the national economy, we classify jobs as 
sedentary, light, medium, heavy, and very heavy.  
These terms have the same meaning as they have in 
the Dictionary of Occupational Titles, published by the 
Department of Labor....  20 CFR 416.967.  
 
Sedentary work.  Sedentary work involves lifting no 
more than 10 pounds at a time and occasionally lifting 
or carrying articles like docket files, ledgers, and small 
tools.  Although a sedentary job is defined as one 
which involves sitting, a certain amount of walking 
and standing is often necessary in carrying out job 
duties.  Jobs are sedentary if walking and standing 
are required occasionally and other sedentary criteria 
are met.  20 CFR 416.967(a). 
 
Light work.  Light work involves lifting no more than 
20 pounds at a time with frequent lifting or carrying of 
objects weighing up to 10 pounds.  Even though the 
weight lifted may be very little, a job is in this category 
when it requires a good deal of walking or standing, or 
when it involves sitting most of the time with some 
pushing and pulling of arm or leg controls....  20 CFR 
416.967(b). 
 
...To be considered capable of performing a full or 
wide range of light work, you must have the ability to 
do substantially all of these activities.  If someone can 
do light work, we determine that he or she can also do 
sedentary work, unless there are additional limiting 
factors such as loss of fine dexterity or inability to sit 
for long periods of  time.  20 CFR 416.967(b). 

 
The objective medical evidence on the record is sufficient that the claimant lacks 
the residual functional capacity to perform some other less strenuous tasks than 
in his previous employment or that he is physically unable to do any tasks 
demanded of him. The claimant’s testimony as to his limitation indicates his 
limitations are exertional and non-exertional.  
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For mental disorders, severity is assessed in terms of the functional limitations 
imposed by the impairment.  Functional limitations are assessed using the 
criteria in paragraph (B) of the listings for mental disorders (descriptions of 
restrictions of activities of daily living, social functioning; concentration, 
persistence, or pace; and ability to tolerate increased mental demands 
associated with competitive work)....  20 CFR, Part 404, Subpart P, App. 1, 
12.00(C). 
 
In the instant case, the claimant testified that he had dyslipidemia.  He was not 
taking medications nor in therapy.  See MA analysis step 2.  The claimant’s 
treating physician did not list any mental impairment on    The 
medical evidence on the record is insufficient to support a mental impairment that 
is so severe to prevent the claimant from performing any work. 
 
In the previous decision, this Administrative Law Judge found at Step 5, the 
claimant can meet the physical requirements of light work, based upon the 
claimant’s physical abilities. Under the Medical-Vocational guidelines, an 
advanced age individual with a high school education, and an unskilled work 
history, who is limited to light work, is not considered disabled. 20 CFR 404, 
Subpart P, Appendix 2, Rule 202.07. Using the Medical-Vocational guidelines as 
a framework for making this decision and after giving full consideration to the 
claimant’s physical and mental impairments, the Administrative Law Judge finds 
that the claimant can perform light work and that the claimant does not meet the 
definition of disabled under the MA program. 
 
This Administrative Law Judge erred and forgot to put in the statement to reflect 
the following finding that the claimant’s past work was skilled and semiskilled  In 
addition, the claimant was not considered for sedentary work, when he was 
found capable of performing light work.  In addition, the claimant was not found 
capable of performing his past work at the heavy level at Step 4.  By finding that 
the claimant could perform light work, this Administrative Law Judge found that 
the claimant could not perform medium work:   
 

At Step 5, the claimant can meet the physical requirements of 
light work, based upon the claimant’s physical abilities. Under 
the Medical-Vocational guidelines, an advanced age individual 
with a high school education, and an unskilled and 
semiskilled, work history, who is limited to light work, is not 
considered disabled. 20 CFR 404, Subpart P, Appendix 2, Rule 
202.07. Using the Medical-Vocational guidelines as a framework 
for making this decision and after giving full consideration to the 
claimant’s physical and mental impairments, the Administrative 
Law Judge finds that the claimant can perform unskilled to 
semi- skilled, light work and that the claimant does not meet 
the definition of disabled under the MA program. 

 








