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4. The Department held the triage. 
 

5. Claimant attended the triage. 
 

6. Claimant did not fully participate in work-related activities. 
 

7. Claimant had good case to not participate in work-related activities. 
 

8. On March 22, 2013, Claimant filed a hearing request disputing the 
Department’s action.   

 
 

CONCLUSIONS OF LAW 
 

Department policies are found in the Bridges Administrative Manual (BAM), the Bridges 
Eligibility Manual (BEM) and the Reference Tables Manual (RFT). 
 
The Family  Independence Program (FIP) was established pursuant to the Personal 
Responsibility and Work Opportunity Reconciliation Act of 1996, Public Law 104-193, 
42 USC 601, et seq.  The Department (formerly known as the Family Independence 
Agency) administers FIP pursuant to MCL 400.10, et seq., and 1999 AC, Rule 400.3101 
through Rule 400.3131.  FIP replaced the Aid to Dependent Children (ADC) program 
effective October 1, 1996.   
 
The Department requires Work Eligible Individuals (WEI) seeking FIP to participate in 
employment and self-sufficiency-related activities. BEM 233A.  Failing, without good 
cause, to participate in employment or self-sufficiency-related activities results in the 
WEI being penalized.  Id.   Good cause is a valid reason for noncompliance that is 
based on factors that are beyond the control of the noncompliant person.  Id.   
 
In the present case, Claimant testified credibly that she attended work activities, but 
those she could not attend were due to child care issues.  Claimant further testified that 
no assistance was given from the Department after she requested child care paperwork, 
and therefore, she could not attend all activities.  Claimant’s worker at the time of the 
alleged non-participation was not present at the hearing.  In addition, no representative 
from  attended the hearing to present its own 
records and Claimant’s logs to verify its allegation in Update/View Case Notes (Exhibit 
2) that “Participant’s account of job search activity directly conflicted with documentation 
from JET staff.”  Without a review of JET staff documentation and Claimant’s logs, I 
cannot conclude that Claimant did not have good cause to not attend the work-related 
activity. 
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Based on the above discussion, I find that Claimant did not participate fully in 
employment-related activities but did have good cause to not participate in employment-
related activities. 
 
Based upon the above Findings of Fact and Conclusions of Law, and for the reasons 
stated on the record, the Administrative Law Judge concludes that the Department  

 properly closed Claimant’s FIP case.          improperly closed Claimant’s FIP case 
and decreased Claimant’s FAP benefits.   
 

 
DECISION AND ORDER 

 
The Administrative Law Judge, based upon the above Findings of Fact and Conclusions 
of Law, and for the reasons stated on the record, finds that the Department  

 did act properly.   did not act properly. 
 
 
Accordingly, the Department’s decision is  AFFIRMED  REVERSED for the  
reasons stated on the record. 
 

 THE DEPARTMENT SHALL INITIATE WITHIN 10 DAYS OF THE DATE OF 
MAILING OF THIS DECISION AND ORDER, THE FOLLOWING: 
 

1. Remove the sanction from Claimant’s case. 
2. Initiate reinstatement of Claimant’s FIP case, effective April 1, 2013, if Claimant 

is otherwise eligible for FIP. 
3. Issue FIP supplements for any payment Claimant was entitled to receive but did 

not receive,  in accordance with Department policy.  
 
 
 
 

___________________________ 
Susan C. Burke 

Administrative Law Judge  
For Maura Corrigan, Director 

Department of Human Services 
 
 
 
Date Signed:  April 25, 2013 
 
Date Mailed:   April 25, 2013 






