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a. April 19, 2012:  was in no acut e distress; that she was able to 

ambulate without the use of any  assistive devices and had normal 
gait and station; that her cranial nerves II-XII are grossly intact; that 
manual m uscle testing reveals  strengt h at 5/5; that her reflexe s 
were symmetrical at ¼; that her hand had full grip and digital 
dexterity; that her gait and station were  normal; that there was  no 
ligamentous laxity of the ank les or knees; that range of motion 
(ROF) testing was antalgic, altho ugh full; that ROM was normal for 
the lumbar spine; that  her blood sugar has improved and is now at 
7.0; that her blood pressu re is still not well c ontrolled as well and is 
quite elevated at 183/102; that her gait and station were intact and 
her hands had full grip and digital de xterity; that unfortunately she 
lost her CATA bus driver job secondary to be started on insulin 
(DHS Exhibit A, Pgs. 66 & 67). 

 
b. May 15, 2012:  has normal examination of ex tremities for edema 

and/or varicosities; that mu scle strength and tone are normal; that 
reflexes are normal (DHS Exhibit A, Pg. 47). 

 
7. State Hear ing Review Team ( SHRT) report dated November  19, 2012 

states the claimant’s impairments do not meet/equal  a Social Security 
listing (Claimant Exhibit A, Pg. 71). 

 
CONCLUSIONS OF LAW 

 
The Medical Assistance (MA) program is estab lished by Title XIX of the Social Sec urity 
Act and is  implement ed by T itle 42 of the C ode of Federal Regulations  (CFR).  The 
Department of Human Services  (DHS or  department) administers the MA program 
pursuant to MCL 400.10, et seq., and MCL 400.105.  Department  policies are found in 
the Bridges Administrative Manual (BAM), the Bridges Eligibility Manual (BEM) and th e 
Bridges Reference Manual (BRM).   
 
The State Disability A ssistance (SDA) program which pr ovides financial ass istance for 
disabled persons is established by 2004 PA 344.  The Department of Human Service s 
(DHS or department) admin isters the SDA program pursuant to MCL 400.10, et seq. , 
and MAC R 400.3151-400.3180.  Department polic ies ar e found in the Bridg es 
Administrative Manua l (BAM), the Bridges  Elig ibility Manual (B EM) and the Bridges  
Reference Manual (BRM).   
 
Facts above are undisputed. 
 

"Disability" is: 
 
...the inability to do any substant ial gainful activity by reason 
of any medically determinable ph ysical or mental impairment 
which can be expected to result in death or which has lasted 
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or can be expected to last for a continuous period of not less 
than 12 months....  20 CFR 416.905. 
 
...We follow a set order to  determine whether y ou are 
disabled.  We review any current  work activity, the severity 
of your impairment(s), your resi dual functional capacity, your 
past work, and your age, educati on and work experien ce.  If 
we can find that you are disabled or not disabled at any point 
in the review, we do not review your claim further....  20 CFR 
416.920. 
 

When determining disability, the federal regulations are used as a guideline and require 
that several considerations be analyzed in sequentia l order.  If dis ability can be ruled 
out at any step, analysis of the next step is not required.  These steps are:   
 

1. Does the client perf orm S ubstantial Gainful Activity 
(SGA)?  If yes, the client is ineligible for MA.  If no, the 
analysis continues to Step 2.  20 CFR 416.920(b).   

 
2. Does the client have a severe impairment that has 

lasted or is expected to last  12 months or more or 
result in death?  If no, the cli ent is ineligible for MA.  If 
yes, the analysis c ontinues to Step 3.  20 CF R 
416.920(c).   

 
3. Does the impairment appear  on a spec ial listing of 

impairments or are the cli ent’s symptoms, signs, and 
laboratory findings  at least eq uivalent in s everity to 
the set of medical findings specified for the listed 
impairment?  If no, the analys is continues to Step 4.   
If yes, MA is approved.  20 CFR 416.290(d).   

 
4. Can the client do the former work that he/she 

performed within the last 15 years?  If yes, the client  
is ineligible for MA.  If no, the analysis continues to 
Step 5.  20 CFR 416.920(e).  

 
5. Does the client have the Residual Functional Capacity 

(RFC) to perform other work according to the 
guidelines set forth at 20 CFR 404, Subpart P, 
Appendix 2, Sections 200. 00-204.00?  If yes, the 
analysis ends and the client is ineligible for MA.  If no, 
MA is approved.  20 CFR 416.920(f). 

 
Step 1, dis ability is not denied.  The ev idence of rec ord established the Claimant ha s 
not been engaged in substantial gainful activities since December 12, 2011. 
 
Therefore, the sequential evaluation is required to continue to the next step. 
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Step 2, disability is denied.  The objecti ve medical evidence of record, does not 
establish the claimant’s signific ant functional physical incapacity to perform basic work  
activities due to a severe physical impai rment for the require d one year continuous 
duration, as defined below. 
 
 

...If you do not have any impairment or combination of 
impairments which significantly limits your physical or mental 
ability to do basic wo rk activities, we will fin d that you do not 
have a severe impairment and are,  therefore, not di sabled.  
We will not consider your  age, education, and work  
experience.  20 CFR 416.920(c). 

 
Non-severe impairment(s) .  An impairment or combi nation 
of impairments is not  severe if it does not signific antly limit 
your physical or mental ability to do bas ic work activities.  20 
CFR 416.921(a). 
 
Basic w ork activities.  When we talk about basic  wor k 
activities, we mean the abilities  and aptitudes neces sary to 
do most jobs.  Examples of these include --  
 

(1) Physical functions such  as walk ing, standing,  
sitting, lifting, pushing, pulli ng, reaching, c arrying, or 
handling;  
 
(2) Capacities for seeing, hearing, and speaking; 
 
(3) Understanding, carrying out, and remembering 
simple instructions; 
 
(4) Use of judgment; 
 
(5) Responding appropriately to supervision, co-
workers and usual work situations; and  

 
(6) Dealing with changes in a routine work setting.  
20 CFR 416.921(b). 

 
SEVERE IMPAIRMENT 

 
To qualify  for MA-P, claimant  must first satisfy both the 
gainful wor k and the duration criteria (20 CFR 416.920(a)) 
before further review under severity criteria.  If claimant does 
not have any impairment or combination of impairments  
which significantly limits physical or mental ability to do basic 



2013-280/WAS 
 

5 

work activities, an ultima tely favorable dis ability 
determination cannot result.  (20 CFR 416.920(c)). 

 
The claimant had the burden of proof to estab lish disability, as defined above, by the 
preponderance of the objective medical evidence of record…20 CFR 416.912(a). 
 
Claimant admitted that she has  a residual functional capacit y, despite her diabetes to  
perform fast food type of work. 
If disability  had not been den ied at Step 2, it  would  also be d enied at Step 3.  The  
objective medical ev idence of record does not establish the c laimant’s impairments 
meet/equal a Social Security listing. 
 
If disability  had not been den ied at Step 2, it  would  also be d enied at Step 4.  The  
objective medical evidence of r ecord does not establish the cl aimant’s inability, despite 
her impair ments, to perform her past wor k as  a bus driver with her diabetes under 
control with medication. 
 

Statements about your pain or other symptoms will not alone 
establish that you are disabled;  there must be medic al signs 
and laboratory findings which show that you have a medical 
impairment....  20 CFR 416.929(a). 

 
The department’s Bridges eligibility manual contains the following policy statements and 
instructions for case workers regarding t he SDA pro gram:  to receive SDA, a perso n 
must be disabled, car ing for a disabled per son, or age 65 or older.  BEM, Item 261, 
Pg.1.  Bec ause the c laimant does not meet the definition of disabled under t he MA - P 
program because the evidence of record does not establish the clai mant is  unable to 
work for a period exc eeding 90 days, the c laimant does not me et the disability criteria 
for SDA assistance benefits either. 
 
Therefore, medical disabili ty has not been establis hed at Step 2 and also  would not  
have been established at Steps 3 and 4 by the competent, material and substan tial 
evidence on the whole record. 
 

DECISION AND ORDER 
 
The Administrative Law Judge, based upon t he above findings of fact and conclusion s 
of law, decides disability was not medically established. 
 
Accordingly, MA-P/SDA denial is UPHELD. 
 

      
William A. Sundquist 

Administrative Law Judge  
For Maura D. Corrigan, Director 
Department of Human Services 

Date Signed:  February 12, 2013 
 
Date Mailed:   February 12, 2013 






