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5. On November 30, 2012, the Department received a Wage Verification form 
completed by the Claimant’s employer.  (Exhibit 2)  

 
6. The Claimant is employed as an Activities Director earning $19.50/hour.  (Exhibit 

2). 
 

7. The Department re-determined FAP eligibility and included the Claimant’s 
verified income.   

 
8. On December 4, 2012, the Department sent a Notice of Case Action to the 

Claimant informing her that her FAP benefits would terminate effective January 
13, 2012 based on the Claimant’s net income exceeding the applicable limits.  
(Exhibit 4) 

 
9. The Notice of Case Action further notified the Claimant that she was approved 

for MA benefits with a deductible due to her earnings from employment.  (Exhibit 
4) 

 
10. On December 13, 2012, the Department received the Claimant’s timely written 

request for hearing.  
 

CONCLUSIONS OF LAW 
 
Department policies are found in the Bridges Administrative Manual (“BAM”), the 
Bridges Eligibility Manual (“BEM”) and the Reference Tables Manual (“RFT”).   
 

 The Food Assistance Program (“FAP”), formerly known as the Food Stamp program, 
is established by the Food Stamp Act of 1977, as amended, and is implemented by the 
federal regulations contained in Title 7 of the Code of Federal Regulations.  The 
Department (formerly known as the Family Independence Agency) administers FAP 
pursuant to MCL 400.10, et seq., and Mich Admin Code, Rules 400.3001 through Rule 
400.3015.  
 

 The Medical Assistance (“MA”) program is established by the Title XIX of the Social 
Security Act and is implemented by Title 42 of the Code of Federal Regulations.  The 
Department, formerly known as the Family Independence Agency, administers the MA 
program pursuant to MCL 400.10, et seq., and MCL 400.105.   
 
All countable earned and unearned income available to the client must be considered in 
determining the Claimant’s eligibility for program benefits.  BEM 500 (November 2012), 
pp. 1 – 3.  The Department determines a client’s eligibility for program benefits based 
on the client’s actual income and/or prospective income.  Prospective income is income 
not yet received but expected.  BEM 505 (October 2010), p. 1.  For FAP purposes, the 
applicable FAP net income limit is $1,921.00.  RFT 250 (October 2012), p. 1. 
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Deductible is a process which allows a client with excess income to become eligible for 
Group 2 MA coverage if sufficient allowable medical expenses are incurred.  BEM 545 
(2011), p. 8.  Each calendar month is a separate deductible period.  BEM 545, p. 8.  
Meeting a deductible means reporting and verifying allowable medical expenses that 
equal or exceed the deductible for the calendar month tested.  BEM 545, p. 9.  The 
group must report expenses by the last day of the third calendar month following them 
month in which the group wants MA coverage.  BEM 545, p. 9.  
 
In this case, the Department received a Wage Match Verification from the Claimant’s 
employer on November 30, 2012.  The Claimant’s earned income exceeded the 
applicable $1,921.00 FAP limit by more than $1,000.00.  As a result of the excess 
income, the Claimant was no longer eligible for FAP benefits.  In accordance with 
policy, the Department sent a Notice of Case Action to the Claimant informing her that 
her FAP benefits would terminate effective January 1, 2013.   
 
The Department also determined MA eligibility in light of the Claimant’s earned income.  
As a result of the income, the Claimant was found eligible for MA benefits provided she 
meet a monthly deductible.  During the hearing, the Claimant understood why her FAP 
benefits terminated and why her MA case was changed to a deductible one.  Ultimately, 
the Department established it acted in accordance with Department policy when it 
terminated the Claimant’s FAP benefits and changed the MA case to a deductible due 
to excess income.  Accordingly, the Department’s actions are AFFIRMED.    
 

DECISION AND ORDER 
 

The Administrative Law Judge, based upon the above Findings of Fact and Conclusions 
of Law, and for the reasons stated on the record, finds that the Department acted in 
accordance with policy when it terminated the Claimant’s FAP benefits and converted 
the Claimant’s MA case to one that required a deductible based on the Claimant’s 
earnings from employment.   
 
Accordingly, it is ORDERED: 
 
The Department’s determination is AFFIRMED.  
 
 

__________________________ 
Colleen M. Mamelka 

Administrative Law Judge 
For Maura Corrigan, Director 

Department of Human Services 
Date Signed:  February 13, 2013 
 
 
Date Mailed:   February 13, 2013 
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