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CONCLUSIONS OF LAW 
 

Department policies are contained in the Bridges Administrative Manual (BAM), the 
Bridges Eligibility Manual (BEM), and the Reference Tables Manual (RFT).   
 
The FIP was established pursuant to the Personal Responsibility and Work Opportunity 
Reconciliation Act of 1996, Public Law 104-193, 42 USC 601, et seq.  The Department 
(formerly known as the Family Independence Agency) administers FIP pursuant to MCL 
400.10, et seq., and 1999 AC, R 400.3101 through Rule 400.3131.  FIP replaced the 
Aid to Dependent Children (ADC) program effective October 1, 1996.   
 
Federal and state laws require each work eligible individual (WEI) in the FIP and RAPC 
group to participate in the work participation program or other employment-related 
activity unless temporarily deferred or engaged in activities that meet participation 
requirements. These clients must participate in employment and/or self-sufficiency 
related activities to increase their employability and obtain employment. 
 
As a condition of eligibility, all WEIs and non-WEIs must work or engage in employment 
and/or self-sufficiency-related activities. 
 
Good cause is a valid reason for noncompliance with employment and/or self-
sufficiency related activities that are based on factors that are beyond the control of the 
noncompliant person. A claim of good cause must be verified and documented for 
member adds and recipients.   
 
Good cause includes debilitating illnesses or injuries, or a spouse or child’s illness or 
injury requiring in-home care by the client.   
 
In this case, the Claimant refused to attend the WF/JET orientation because the 
Claimant insisted she needed to stay home to care for her incapacitated father.  
Although this may be a good reason, it is not a good cause reason as outlined in the 
applicable laws and policies.   
 
Based upon the above Findings of Fact and Conclusions of Law, I find the Department 
properly denied the Claimant’s application for FIP benefits.    






