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CONCLUSIONS OF LAW 

 
The conclusions of law in the original D&O dated June 3, 2011 are hereby adopted and 
made a part of this order of this reconsideration. 
 

ISSUE 1 
 

The claimant misread the vocational rules sited on page 5 of the original D&O as 
202.11. The original D&O sites vocational rule 201.11 on page 5. 
 

ISSUE 2 
 

The ALJ has already ruled in favor of the claimant based on his inability to perform 
basic work activities at Step 2. 

ISSUE 3 
 

...Statements about your pain or other symptoms will not 
alone establish that you are disabled; there must be medical 
signs and laboratory findings which show that you have a 
medical impairment....  20 CFR 416.929(a). 
 
...You must provide medical evidence showing that you have 
an impairment(s) and how severe it is during the time you 
say that you are disabled.  20 CFR 416.912(c). 
 

 
The medical reports introduced by the claimant were examination, diagnostic, and 
treatment reports. They do not provide medical assessments of the claimant’s physical 
work limitations/restrictions in order to determine whether he is without a residual 
functional capacity for sedentary work, as defined below. 
 

Sedentary work.  Sedentary work involves lifting no more 
than 10 pounds at a time and occasionally lifting or carrying 
articles like docket files, ledgers, and small tools.  Although a 
sedentary job is defined as one which involves sitting, a 
certain amount of walking and standing is often necessary in 
carrying out job duties.  Jobs are sedentary if walking and 
standing are required occasionally and other sedentary 
criteria are met.  20 CFR 416.967(a). 
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