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Claimant retains the capacity to perform a wide range of at least sedentary 
work.  

 
6. Claimant is 5’8” tall and weighs 209 pounds. 

7. Claimant is 42 years of age.   

8. Claimant’s  impairments have been medically diagnosed as  back pain, 
ankle injury, hip problems, renaud syndrome, and acid reflux.  

 
9. Claimant has the follo wing symptoms: back pain, bo ne spurs, swelling in 

both ankles, insomnia. 
 
10. Claimant completed the 10th grade.   

11. Claimant is able to read, write, and perform basic math skills. 

12. Claimant is not currently working. 

13. Claimant last worked as a HVAC worker.  

14. Claimant lives with his aunt and uncle.  

15. Claimant testified that he cannot perform most household chores. 

16. The Claimant’s limitations have lasted for 12 months or more. 

17. Claimant takes the following prescribed medications 
a. Motrin 
b. Tramodol 
c. Metaformin  
d. Omeprazole 

 
18. Claimant testified to the following physical limitations: 

i. Sitting:  15-20 minutes   
ii. Standing:  10 minutes 
iii. Walking: 25 feet 
iv. Bend/stoop:  difficulty 
v. Lifting:  20 lbs.   
vi. Grip/grasp: no limitations 

 
19. Physical therapy ha s been ordered for Claimant but he is unable t o 

complete it because of his lack of insurance and affordability. 
 
20. Claimant sustained a severe right ankle  fracture and left foot fracture in 

May 2010. 
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The law defines disability as  the inability to do substant ial gainful activity (SGA) 
by reason of any medically determinable physical or mental impairment whic h 
can be expected to result in deat h or which has lasted or can be expected to last 
for a continuous period of not less than 12 months. (20 CFR 416.905). 
 
Because disability must be determined on the basis of medical evidence, Federal 
regulations have delineated a s et order en tailing a s tep sequen tial proces s for 
evaluating physical or mental impairm ents. When Claimant  is found either 
disabled or not disabled at any point in the process, t he Claimant is not  
considered further.  
 
Addressing the following factors: 

The first factor to be considered is whether the Claimant can perform SGA as  
defined in 20 CFR 416.920(b).  In this case, the Claimant is not working . 
Therefore, the Claimant is not disqualified at this step in the evaluation.  
 
The second step to be determined in co nsidering whether the Cla imant is  
considered disabled is the severity of the impairment.  In order to qualify the 
impairment must be c onsidered severe which is defin ed as an impairment which 
significantly limits an indiv idual’s physical or mental ability to per form basic work 
activities. Examples of these include:  
 
1. Physical functions s uch as walkin g, standing, sitting, lifting, pushing, 

reaching, carrying or handling; 
 
2. Capacities for seeing, hearing, and speaking; 

3. Understanding, carrying out, and remembering simple instructions; 

4. Use of judgment; 

5. Responding appropriately to supervision, co-workers and usual work  
situations; and 

 
6. Dealing with changes in a routine work setting.  20 CFR 416.921(b). 

In this case, the Claimant’s medical evid ence of record suppor ts a finding that 
Claimant has significant physical and mental limitations upon Claimant’s ability to 
perform basic work activities such as wa lking, standing, sitting, lifting, pus hing, 
pulling, reaching, carrying, or handling; medical evidence has clearly estab lished 
that the Claimant has an im pairment (or combination of  impairments) that has 
more than a minimal effect on the Claimant’s work activities.  See Social Security 
Rulings: 85-28, 88-13, and 82-63. 
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In the third step of the analys is, the trier of fact must determine if the Claim ant’s 
impairment (or combination of impairments)  is listed in Append ix 1 of Subpart P 
of 20 CFR, Part 404.  This Administra tive Law Judge finds that the Cla imant’s 
medical record does not support a finding that the Claimant’s impairment(s) is a 
“listed impairment” or equal to a listed impairment.  See Appendix 1 of Subpart P  
of 20 CFR Part 404, Part A.  Li stings 1.02, 5.06, 6.02, 7. 02, 11.14, 12.02 and 
1.06 were considered. 
 
The person claiming a physical or mental di sability has the burden to establish it 
through the use of competent  medical ev idence from q ualified medical sources  
such as clinical/laboratory findings, diagnosis/prescribed treatment, prognosis for 
a recovery and/or medical asses sment of abi lity to do work-related activities or 
ability to reason and to make appropria te mental adjustments, if a mental 
disability is  being a lleged.  2 0 CRF 416. 913.  A co nclusory st atement by a 
physician or mental health pr ofessional that an indiv idual is disabled or blind is  
not sufficient, without supporting medical ev idence, to establish disab ility.  20 
CFR 416.927.   
 
The fourth step of the analys is to be c onsidered is whether the Claimant has the 
ability to perform work previously per formed by the Claimant within the past 15 
years.  The trier of fact must dete rmine whether the impairment(s) presented 
prevent the Claimant from doing past relevant work.  In the present case, the 
Claimant’s past employment was as a heating and cooling worker.  Being a 
heating and cooling worker is consi dered medium work. The Claim ant’s 
impairments would prevent  him from doing pas t relevant work. This 
Administrative Law Judge will continue through step 5. 
 
In the final step of the analys is, the trier of fact must determine:   if the Claimant’s 
impairment(s) prevent the Claimant from doing other work.  20 CFR 416.920(f). 
This determination is based upon the Claimant’s: 
 
1. residual fu nctional c apacity de fined simply as “wha t can you  still d o 

despite your limitations?”  20 CFR 416.945; 
 
2. age, education, and work experience, 20 CFR 416.963-965; and 
 
3. the kinds of work which exist in  sig nificant numbers in the national 

economy which the Claimant c ould per form despite his limitations.  20 
CFR 416.966. 

 
The residual functional capacity  is what an  individual can do des pite limitations. 
All impairments will be  considered in addition to abi lity to meet certain demands  
of jobs in t he national  economy. Physic al demands, mental demands, sensory  
requirements and other functions will be evaluated...  20 CFR 416.945(a).  
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the undersigned does not see a particular reason to discount this opinion. 
Rogers; Bowen v Commissioner, 473 F. 3d 742 (6th Cir. 2007)  
 
Therefore, after careful review of Claimant’s medica l records and the  
Administrative Law Judge’s personal interaction with Claimant at the hearing, this 
Administrative Law J udge finds  that Claimant’s exertional and non-exertional 
impairments render Claimant unable to engage in a fu ll range of even sedentary 
work activities on a regular and conti nuing basis.  20 CFR 404, Subpart P,  
Appendix 2, Section 201. 00(h).  See Soc ial Sec urity Ruling 83-10; Wilson v 
Heckler, 743 F2d 216 (1986).   T he Department has failed to provide voc ational 
evidence which establishes that Claimant has the residual functional capacity for 
substantial gainful ac tivity and that, gi ven claimant’s  age, educ ation, and  work 
experience, there are signifi cant numbers of jobs in the national economy which 
the Claimant could perform despite Claimant ’s limita tions.  Accordingly, this 
Administrative Law Judge concludes that Claimant is disabled for the purposes of 
the MA program. 
 
With regard to the SDA progr am, a per son is considered disabled for the 
purposes of SDA if the person has a physi cal or mental impai rment which meets 
Federal SSI disability standards for at least 90 days.  Other specific financ ial and 
non-financial eligibility criteria are f ound in BEM 261. As Claimant meets the 
Federal standards for SSI disability, as addressed above, and alleges an onset  
date of 2007, the undersigned c oncludes that the Claimant is disabled for the 
purposes of the SDA program as well. 
 

DECISION AND ORDER 

The Administrative Law Judge, based upon the above findings of fact and 
conclusions of law, decides that Claimant is medically disabled as of May 2010. 
 
Accordingly, the Department’s decis ion is hereby REVERSED and the 
Department is ORDERED to initiate a re view of the applic ation dated August 9, 
2010, if not done previously, to determine Cl aimant’s non-medical eligibility.  The 
Department shall inform Claimant of the determination in writing.  A review of  this 
case shall be set for June 2012. 
 

____________________________ 
     Aaron McClintic 
     Administrative Law Judge 
     for Ismael Ahmed, Director  
     Department of Human Services 
 

Date Signed:  June 27, 2011 
 
Date Mailed:  June 27, 2011 






