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he failed to participate in an employment-related activity.  The claimant was also informed that 

he would be sanctioned from receiving FAP benefits until January 31, 2010.  (Department 

Exhibit 3 – 6). 

3. The claimant submitted a hearing request on January 19, 2010.

CONCLUSIONS OF LAW 

The Food Assistance Program (FAP) (formerly known as the Food Stamp (FS) program) 

is established by the Food Stamp Act of 1977, as amended, and is implemented by the federal 

regulations contained in Title 7 of the Code of Federal Regulations (CFR).  The Department of 

Human Services (DHS or department) administers the FAP program pursuant to MCL 400.10, 

et seq., and MAC R 400.3001-3015.  Department policies are found in the Program 

Administrative Manual (PAM), the Program Eligibility Manual (PEM) and the Program 

Reference Manual (PRM).   

Department policy indicates that non-deferred adult members of FAP households must 

follow certain work-related requirements in order to receive FAP benefits.  BEM 233B.  

Noncompliance with work-related requirements includes being fired from a job for misconduct 

or absenteeism.  BEM 233B.  The claimant admits that he was fired for time and attendance 

issues, or absenteeism.  The claimant does not meet any of the deferral criteria, thus, he is subject 

to a FAP disqualification.  Department policy indicates that for the first occurrence of FAP 

noncompliance, the claimant should be disqualified from the FAP group for one month or until 

compliance.   

In this case, the claimant was disqualified for one month.  The claimant was informed 

that he is now eligible to reapply for FAP benefits, which he stated he would do after the hearing.    

 






