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CONCLUSIONS OF LAW

The Medical Assistance (MA) program is established by Title XIX of the Social 

Security Act and is implemented by Title 42 of the Code of Federal Regulations (CFR).  

The Department of Human Services (DHS or Department) administers the MA program 

pursuant to MCL 400.10, et seq., and MCL 400.105.  Department policies are found in 

the Bridges Administrative Manual (BAM), the Bridges Eligibility Manual (BEM) and the 

Bridges Reference Manual (BRM) and Reference Tables (RFT). 

 The Adult Medical Program (AMP) is established by Title XXI of  the Social 

Security Act; (1115)(a)(1) of the Social Security Act, and is administered by the 

Department of Human Services (DHS or Department)  pursuant to MCL 400.10, et seq.  

Department policies are contained in the Bridges Administrative Manual (BAM), the 

Bridges Eligibility Manual (BEM) and the Bridges Reference Manual (BRM). 

Claimant’s must meet all eligibility requirements to receive AMP benefits. BEM 

640.  Income eligibility exists when the program group’s net income does not exceed 

the program group’s AMP income limit. BEM 640.  AMP income limits are contained in 

RFT 236, which is $316 in the current case.  Only countable income, per BEM 500 is 

used in determining AMP net income. BEM 640.   

A standard monthly amount must be determined for each income source used in 

the budget.  Stable and fluctuating income received more often than once per month is 

converted to a standard monthly amount.  The following methods are used: 

•  Weekly income is multiplied by 4.3. 

•  Income received every two weeks is multiplied by 2.15. 

•  Income received twice a month is added together for a 

monthly total.  BEM 505. 
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In the current case, the Department was given two of the claimant’s recent 

monthly paychecks, and was told that she received paychecks twice a month, on the 

15th and the 30th.  BEM 505 explicitly states that when paychecks are received twice per 

month, the paychecks are to be added together.  At the time the action was taken, there 

was no indication that the claimant’s submitted paychecks were out of the ordinary; 

therefore, only one month of the paychecks were required for prospective income 

calculations.  The Department correctly added the two paychecks together, as was 

directed by BEM 505. 

Furthermore, after reviewing the AMP budget, the undersigned is unable to find 

any mistakes.  Claimant was given a gross earned income of $599.17, after correctly 

adding claimant’s semi-monthly paychecks together.  A gross earned income of 

$599.17 becomes a net income of $319, after factoring in a $200 +20% earned income 

disregard.  The AMP income limit for a group size of 1 is $316.  Therefore, claimant is 

over the net income limit established by the AMP program.  While the undersigned 

admits that $3 is an extremely narrow margin, there does not appear to be an error in 

the Department’s methods—it appears that the Department strictly followed policy.  As 

the Department followed policy, the decision to close the claimant’s AMP case must be 

upheld. 

DECISION AND ORDER 

The Administrative Law Judge, based upon the above findings of fact and 

conclusions of law, finds that the Department was correct when it determined claimant 

income exceeded the income limit for the AMP program. 

 






