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4. On November 14, 2008, the Claimant requested a hearing.  

CONCLUSIONS OF LAW 
 
The Food Assistance Program (FAP) (formerly known as the Food Stamp (FS) program) 

is established by the Food Stamp Act of 1977, as amended, and is implemented by the federal 

regulations contained in Title 7 of the Code of Federal Regulations (CFR).  The Department of 

Human Services (formerly known as the Family Independence Agency) administers the FAP 

program pursuant to MCL 400.10, et seq., and MAC R 400.3001-3015.  Department policies are 

found in the Program Administrative Manual (PAM), the Program Eligibility Manual (PEM) and 

the Program Reference Manual (PRM).   

 In the instant case, the Department notified the claimant that her FAP was being closed 

because she was fired for having submitted false statements on an employment application.  

Relevant policy states: 

WORK REQUIREMENTS 

Non-deferred adult members of FAP households must comply with certain work-
related requirements in order to receive food assistance. However, unlike cash 
benefits, which are tied to participation in the Jobs, Education and Training (JET) 
program, there are no hourly work participation requirements for FAP. In 
order to receive FAP benefits, non-deferred adults must comply with the 
following work requirements: 

Non-deferred adults who are already working may not: 

Voluntarily quit a job of 30 hours or more per week without good cause, or 

Voluntarily reduce hours of employment below 30 hours per week without good 
cause, or 

Be fired from a job for misconduct or absenteeism (i.e. not for incompetence).  
(233B, p. 1-2) 

 Here, the claimant was fired for false statements on her employment application which 

constitutes misconduct. 






