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3. On October 28, 2008, the Department conducted a triage with the Claimant and 

her husband, after being informed that  had been terminated for failing 

a drug test. Claimant applied for FIP. 

4. On October 28, 2008, the Department found no good cause for  

termination.  (Department exhibit 6). 

5. On November 5, 2008, the Claimant filed a request for a hearing. 

CONCLUSIONS OF LAW 
 

The Family  Independence Program (FIP) was established pursuant to  the Personal 

Responsibility and Work Opportunity Reconciliation Act of 1996, Public Law 104-193, 

8 USC 601, et seq.  The Department of Human Services (formerly known as the Family 

Independence Agency) administers the FIP program pursuant to MCL 400.10, et seq., and MAC 

R 400.3101-3131.  The FIP program replaced the Aid to Dependent Children (ADC) program 

effective October 1, 1996.  Department policies are found in  the Program Administrative  

Manual (PAM), the Program Eligibility Manual (PEM) and the Program Reference Manual 

(PRM).  

In the instant case, the Claimant’s termination from employment is covered by 

Department policy.  Department policy indicates: 

REFUSING SUITABLE EMPLOYMENT.  

Refusing suitable employment means doing any of the following: 

Voluntarily reducing hours or otherwise reducing earnings. 
Quitting a job (see exception below). 

Exception: This does NOT apply if: 

The MWA verifies the client changed jobs or reduced hours in order to 
participate in an MWA approved education and training program. 








