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Income means benefits or payments measured in money.  It 
includes money a person owns even if NOT paid directly 
such as stock dividends automatically reinvested and 
income paid to a representative.  
 
Earned income means income received from another person 
or organization or from self-employment for duties that were 
performed for remuneration or profit.  Unearned income 
means all income that is NOT earned income.  The item 
specifies whether the income is earned or unearned. 
 
The amount of income counted may be more than the 
amount a person actually receives, because it is the amount 
before any deductions including deductions for taxes and 
garnishments.  The amount before any deductions is called 
the gross amount.  PEM, Item 500, p. 1. 
 
Income remaining after applying the policy in this item is 
called countable.   
 
Count all income that is NOT specifically excluded.  PEM, 
Item 500, p. 1. 
 
Some examples of amounts which may be withheld, but are 
still considered income are: 
 
. Income taxes.  
 
. Health or life insurance premiums.   
 
. Medicare premiums.   
 
. Union dues.   
 
. Loan payments.   
 
. Garnishments.  
 
. Court-ordered or voluntary child support payments.  

PEM, Item 500, p. 2. 
 
Wages 
 
All Programs 
 
 
 



400925978/CGF 

4 

 
Wages are the pay an employee receives from another 
person or organization.  Wages include salaries, tips, 
commissions, bonuses, severance pay and flexible benefits 
plan funds. 
 
Count an employee's regular wages paid during a vacation 
or illness as earned income.  
 
Count a wage advance as earnings when the employer 
actually pays it.  Do NOT count the money withheld to offset 
the advance. 
 
Count wages held by the employer at the request of the 
employee.  However, wages held as a general practice by 
the employer are NOT income until actually paid.   
 
Exception:  Income received in one month that is intended 
to cover several months (e.g., contractual income) is 
considered available in each of the months covered by the 
income. 
 
Count gross wages except as explained in this item for:   
 
. "EIC" 
. "Flexible Benefits" 
. "Strikers" 
. "Student's Earnings" 
 
PEM, Item 500, p. 15. 
 
DEPARTMENT POLICY 
 
FIP, SDA, CDC and FAP 
 
A group’s financial eligibility and monthly benefit amount are 
determined using: 
 
. actual income (income that was already received), 

and/or 
. prospected income amounts (not received but 

expected). 
 

Only countable income is included in the determination (see 
PEM 500). 
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Each source of income is converted to a standard monthly 
amount, unless a full month’s income will not be received 
(see Standard Monthly Amount in this item).  PEM, Item 505, 
p. 1. 

 
DETERMINING  BUDGETABLE  INCOME 
 
FIP, SDA. CDC, FAP 
 
Determine budgetable income using countable, available 
income for the benefit month being processed.  PEM, Item 
505, p. 2. 
 
WHEN TO COMPLETE A BUDGET 
 
FIP, SDA, CDC, FAP 
 
Client reporting requirements do not necessarily affect when 
a budget must be completed. 
 
Complete a budget when: 
 
. the department is made aware of or the client reports a 

change in income that will affect eligibility or benefit 
level, or 

 
. a reported change results in the need to convert 

income to or from a standard monthly amount.  PEM, 
Item 505, p. 8. 

 
In the instant case, the department caseworker calculated the claimant’s eligibility for 
CDC based on verified earned income of  for the past 30 days. CDC program 
groups in the eligible group must possess gross income that falls within the income 
scale and PRT 270 to be eligible to receive department payment for full or partial cost of 
covered childcare needs up to 90% of the department’s maximum rate. In the instant 
case, a program group of three people must have a gross income under  for a 
monthly income limit. No department assistance is available for CDC if the gross 
monthly income is over  As a result, the department caseworker correctly 
concluded that the claimant was not eligible for CDC program services because of 
excess income. 
 

DECISION AND ORDER 
 
The Administrative Law Judge, based upon the above findings of fact and conclusions 
of law, determines that the department correctly determined that the claimant had 
excess income for CDC benefits. 
 






