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(4) Claimant has an 8th grade education and qualified for at least fast-food work.  

(5) Claimant’s “job search guidelines and check-in schedule” in part with JET states 

the job seeker must: 

. On Tuesdays, you are required to turn in hours of job 
 search activity conducted the previous week, and  
 
. You must apply for jobs that you are qualified for….  
 (DHS Exhibit #5.) 
 

(6) On December 12, 2008, the claimant applied for a maintenance job technician that 

requires some college education and four years of experience (DHS Exhibit #4).   

(7) On December 12, 2008, the claimant applied for a recruitment leader that required 

a Bachelor’s Degree and two years of experience (DHS Exhibit #3). 

(8) On December 12, 2008, the claimant applied for a specialty engineer-reliability 

job that required a Bachelor’s Degree and five years of experience (DHS Exhibit #2).   

(9) On December 12, 2008, the claimant applied for a casting buyer job that required 

a Bachelor’s Degree and more than ten years’ experience (DHS Exhibit #1).   

(10) Claimant had no verifications of job applications during the week before 

December 16 (Tuesday) that were within her job qualifications.   

CONCLUSIONS OF LAW 

The Family Independence Program (FIP) was established pursuant to  the Personal 

Responsibility and Work Opportunity Reconciliation Act of 1996, Public Law 104-193, 

8 USC 601, et seq.  The Department of Human Services (DHS or department) administers the 

FIP program pursuant to MCL 400.10, et seq., and MAC R 400.3101-3131.  The FIP program 

replaced the Aid to Dependent Children (ADC) program effective October 1, 1996.  Department 
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policies are found in the Program Administrative Manual (PAM), the Program Eligibility 

Manual (PEM) and the Program Reference Manual (PRM).   

Facts above are undisputed. 

Per PEM Item 210, 229, 230A and 233A, FIP recipients must comply with the JET 

program as a condition of continuing eligibility.  The pertinent JET program rules are cited 

above.   

The claimant does not disagree for the weekly period in question she applied for jobs that 

she was not qualified for. 

The claimant claims good cause for her noncompliance with the JET program 

requirements.  She testified that she does not feel qualified for any jobs, except for fast-food type 

work.   

Good Cause-----a circumstance considered a valid reason for not complying with a 

requirement.  (PRG, Glossary, page 15.) 

The claimant presented no evidence that it was beyond her control to have applied for 

jobs within her qualifications and timely verify same to JET.   

Therefore, the claimant has not established good cause for her noncompliance with the 

JET program.  

DECISION AND ORDER 

The Administrative Law Judge, based upon the above findings of fact and conclusions 

of law, decides that good cause was not established for noncompliance with the JET program. 

 

 

 






