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3. On January 13, 2009, the Department sent the Claimant a notice of employment-

related noncompliance.  (Department exhibit 2). 

4. On Thursday January 8, 2009, the claimant did meet with her JET case worker. 

5. On January 23, 2009, the Claimant filed a request for a hearing.  

CONCLUSIONS OF LAW 
 

The Family  Independence Program (FIP) was established pursuant to  the Personal 

Responsibility and Work Opportunity Reconciliation Act of 1996, Public Law 104-193, 

8 USC 601, et seq.  The Department of Human Services (formerly known as the Family 

Independence Agency) administers the FIP program pursuant to MCL 400.10, et seq., and MAC 

R 400.3101-3131.  The FIP program replaced the Aid to Dependent Children (ADC) program 

effective October 1, 1996.  Department policies are found in the Program Administrative Manual 

(PAM), the Program Eligibility Manual (PEM) and the Program Reference Manual (PRM).   

 In the instant case, the Department moved to close the claimant’s FIP.  The department 

sent notice of an appointment on “Thursday,” January 7, 2009.  However, the notice should have 

listed “Wednesday,” January 7, 2009.   

 In light of the department’s inability to correctly notice the claimant there effectively was 

no notice.   

 Incorrect notice constitutes good cause.  

GOOD CAUSE FOR NONCOMPLIANCE  

Good cause is a valid reason for noncompliance with employment and/ or self-
sufficiency-related activities that are based on factors that are beyond the control 
of the noncompliant person. A claim of good cause must be verified and 
documented for member adds and recipients. Document the good cause 
determination on the DHS-71, Good Cause Determination and the FSSP under the 
Participation and Compliance tab.  (PEM 233A, p.4) 






