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2. The claimant returned the completed form and a paycheck stub on July 30, 2008.  

(Department Exhibit 15, 17). 

3. The department completed a FIP budget based on prospective income of 20 hours 

per week at $13 per hour.  This resulted in the claimant being excess income for FIP benefits.  

(Department Exhibit 2, 13 – 14). 

4. The claimant was mailed a Benefit Notice (DHS-176) on July 30, 2008, indicating 

that the claimant’s FIP grant would be switched to EFIP and reduced to $10 monthly beginning 

September 1, 2008.  (Department Exhibit 6 – 8). 

5. The claimant submitted a hearing request on August 5, 2009.

CONCLUSIONS OF LAW 

The Family Independence  Program (FIP) was established  pursuant to  the Personal 

Responsibility and Work Opportunity Reconciliation  Act of 1996, Public Law 104-193, 

8 USC 601, et seq.  The Department of Human Services (DHS or department) administers the 

FIP program pursuant to MCL 400.10, et seq., and MAC R 400.3101-3131.  The FIP program 

replaced the Aid to Dependent Children (ADC) program effective October 1, 1996.  Department 

policies are found in the Program Administrative Manual (PAM), the Program Eligibility 

Manual (PEM) and the Program Reference Manual (PRM). 

Department policy states: 

The department offers Extended FIP (EFIP) to help families transition to self-sufficiency.  

EFIP extends the families eligibility for supportive programs.  Policy directs that families can 

receive EFIP for up to six months, with a grant of $10, when loss of FIP eligibility relates to 

income from employment of a FIP program group member.  PEM 519.  Department policy goes 

on to state that EIP eligibility continues until the end of the six-month period or until it is known 
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by the department that no FIP program group member has earned income or the group regains 

regular FIP eligibility.  PEM 519.  Policy directs the department to complete a new FIP budget 

when income decreases are known, to determine if regular FIP eligibility is regained.  PEM 519.  

If verification of decreased income is not provided, the department is not to take any action on 

the EFIP unless it is known that no EFIP group member has earned income.  PEM 519. 

In this case, the claimant was a recipient of FIP benefits when he became employed.  The 

claimant submitted a New Hire Employment Report that showed he was going to earn $13 per 

hour.  WF/JET informed the claimant that he would no longer have to participate with WF/JET 

as he was making $13 per hour, averaging about 20 hours per week.   

When the department budgeted the claimant’s case from this information, he was excess 

income for regular FIP benefits.  The claimant was budgeted to have $735 budgetable income 

and the payment standard for his group size (two) was $401.  Thus, he was excess income to 

receive regular FIP benefits.  As he met the standard to receive EFIP, he was given a $10 

monthly benefit. 

The claimant testified that he was employed with , but that his hours 

varied because he was working seasonal hours and that his job ended in November, 2008.  This 

does not change the initial budget which determined the claimant was excess income for FIP 

benefits.  If the claimant’s circumstances changed (i.e. lower income or job stoppage), the 

claimant should report the circumstances to the department to allow them to reconsider the 

claimant’s case and benefit levels.  Department policy indicates that if verification of decreased 

income is not provided, the department is not to take any action on the EFIP. 






