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(1)  The Claimant filed an application for MA-P on February 14, 2008; and a previous 

application filed in May 2007 was denied by MRT.  

(2)  On April 22, 2008 the Department denied the application; and on February 10, 2009 the 

SHRT denied the application because medical records indicated a capacity to perform 

past relevant work.  

(3)  On April 25, 2008 the Claimant filed a timely hearing request to protest the Department’s 

determination. 

(4)  Claimant’s date of birth is , and the Claimant is forty years of age. 

(5)  Claimant completed grade 12; and can read and write English and perform basic math. 

(6)  Claimant last worked in 2003 doing factory work for 10 years; and has worked as cashier 

and caring for the elderly.  

(7)  Claimant has alleged a medical history of fibromyalgia for 13 years helped with 

treatment of the medication Cymbalta, Bipolar disorder and taking Lisobid; newly 

diagnosed chronic obstructive pulmonary disease (COPD) and has degenerative disc 

disease 

(8)  November and December 2007, in part:  

November: MRI lumbar spine: CONCLUSION: Severe 
degenerative disc disease at L5-S1 and associated severe left L5 
neuroforaminal narrowing with apparent nerve root involvement. 
No identified significant neuroforminal narrowing to account for 
right sided symptoms.  

December: States she is doing quite well overall and gets too much 
sleep at night. Reports no depression, no crying spells, no suicidal 
ideation, no mood swings, no irritability, no aggression, no rage or 
anger outbursts, no racing thoughts, occasional anxiety attack. 
Weight stable. Said she is not in particular pain at this time and not 
on any pain medications. Takes Neurotin for fibromyalgia; and 
Synthroid for thyroid. Takes Flexoril at night. Reports gets bored 
and cleans a lot, playing games and watching her kids. Home life is 
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at any step in the sequential evaluation. Then evaluation under a subsequent step is not 

necessary. 

 First, the trier of fact must determine if the individual is working and if the work is 

substantial gainful activity (SGA). 20 CFR 416.920(b). In this case, under the first step, Claimant 

testified to not performing SGA since 2003/2004. But  notes the Claimant was 

performing personal care for elderly and receiving payment for the service in September 2008. 

There was no additional information. Therefore, Claimant is not disqualified for MA at step one 

in the evaluation process.  

 Second, in order to be considered disabled for purposes of MA, a person must have a 

“severe impairment” 20 CFR 416.920(c). A severe impairment is an impairment which 

significantly limits an individual’s physical or mental ability to perform basic work activities. 

Basic work activities mean the abilities and aptitudes necessary to do most jobs. Examples 

include: 

(1) Physical functions such as walking, standing, sitting, lifting, pushing, 
pulling, reaching, carrying or handling; 

 
(2) Capacities for seeing, hearing and speaking; 
 
(3) Understanding, carrying out, and remembering simple  instructions. 
 
(4) Use of judgment; 
 
(5) Responding appropriately to supervision, co-workers and usual work 

situations; and  
 
(6) Dealing with changes in a routine work setting. 20 CFR  416.921(b) 
 
 The purpose of the second step in the sequential evaluation process is to screen out 

claims lacking in medical merit. The court in Salmi v Sec’y of Health and Human Servs, 774 F2d 

685 (6th Cir 1985) held that an impairment qualifies as “non-severe” only if it “would not affect 
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the claimant’s ability to work,” “regardless of the claimant’s age, education, or prior work 

experience.” Id. At 691-92. Only slight abnormalities that minimally affect a claimant’s ability to 

work can be considered non-severe. Higgs v Bowen, 880 F2d 860, 862 (6th Cir. 1988); Farris v 

Sec’y of Health & Human Servs, 773 F2d 85, 90 (6thCir 1985)  

 In this case, the Claimant has presented sufficient medical evidence to support some 

physical/mental limitations that have more than a minimal effect on basic work activities; and 

Claimant’s impairments are expected to last.   

 In the third step of the sequential analysis of a disability claim, the trier of fact must 

determine if the Claimant’s impairment is listed in Appendix 1 of Subpart P of 20 CFR, Part 404. 

Based on the hearing record, the undersigned finds that the Claimant’s medical record will not 

support findings that the Claimant’s physical and mental impairment are “listed impairment(s)” 

or equal to a listed impairment. 20 CFR 416.920(a) (4) (iii). According to the medical evidence, 

alone, the Claimant cannot be found to be disabled. 

 Appendix I, Listing of Impairments (Listing) discusses the analysis and criteria necessary 

to a finding of a listed impairment. The undersigned’s decision was based on Listing 12.00 

Mental Disorder and 1.00 Musculoskeletal Disorders.  There were no medical records 

establishing severe loss of mental function according to 12.00C. There were no medical records 

establishing severe loss of ability to physically function according to 1.00Ba. See finding of fact 

9.  

 The Claimant submitted statements of  [Signed in 2007] and 

 [Same evaluation but signed in 2007 and 2008]. This evidence was not 

considered credible by the undersigned. Neither of the statements was dated for the date that was 

the basis for the doctor’s mental or physical opinions that the doctors relied on in the statements. 
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 This Administrative Law Judge finds the Claimant is not presently disabled at the third 

step for purposes of the Medical Assistance (MA) program. Sequential evaluation under step 

four or five is necessary. 20 CFR 416.905. 

 In the fourth step of the sequential evaluation of a disability claim, the trier of fact must 

determine if the claimant’s impairment(s) prevent him/her from doing past relevant work. 20 

CFR 416.920(e). Residual functional capacity (RFC) will be assessed based on impairment(s), 

and any related symptoms, such as pain, which may cause physical and mental limitations that 

affect what you can do in a work setting. RFC is the most you can still do despite your 

limitations. All the relevant medical and other evidence in your case record applies in the 

assessment.   

 Here, the medical findings were essentially normal for all body systems except mental 

and musculoskeletal impairments. The Claimant was examined by  who opined that if 

the Claimant complied with mental treatment/medications, the Claimant should be able to work. 

 questioned whether the Claimant’s was compliant with mental treatment. See finding 

of fact 9.  did not find anything but mild depression and tenderness of the back and 

shoulder. Claimant Exhibit pages 16-18 opined by a physical therapist [Signature illegible] in 

August 2007, was that the Claimant can perform work to the sedentary level. This is persuasive 

that the Claimant cannot return to past relevant work; and conforms to the Claimants statements 

to . See finding of fact 9.  

 In the fifth step of the sequential evaluation of a disability claim, the trier of fact must 

determine: if the claimant’s impairment(s) prevent him/her from doing other work. 20 CFR 

416.920(f).  This determination is based on the claimant’s: 

 
(1) “Residual function capacity,” defined simply as “what you can still do despite 

your limitations,”20 CFR 416.945. 
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(2) Age, education and work experience, and  
 
(3) The kinds of work which exist in significant numbers in the national economy 

which the claimant could perform despite his/her impairments. 
 
20 CFR 416.960. Felton v DSS, 161 Mich App 690, 696-697, 411 NW2d 829 
(1987). 

 
 It is the finding of the undersigned, based upon the medical evidence, objective physical 

findings, and hearing record that Claimant’s RFC for work activities on a regular and continuing 

basis is functionally limited to sedentary work. Appendix 2 to Subpart P of Part 404—Medical-

Vocational Guidelines 20 CFR 416.967(a): 

Sedentary work. Sedentary work involves lifting no more than 10 
pounds at a time and occasionally lifting or carrying articles like 
docket files, ledgers, and small tools. Although a sedentary job is 
defined as one which involves sitting, a certain amount of walking 
and standing is often necessary in carrying out job duties. Jobs are 
sedentary if walking and standing are required occasionally and 
other sedentary criteria are met. 
  

Claimant at forty is considered a younger individual; a category of individuals age 18 to 

49. Under Appendix 2 to Subpart P: Table No. 1—Residual Functional Capacity: Maximum 

Sustained Work Capability Limited to Sedentary Work as a Result of Severe Medically 

Determinable Impairment(s), Rule 201.27, for younger individual, age 18 to 49; education: high 

school graduate or more; previous work experience, unskilled or none; the Claimant is “not 

disabled” per Rule 201.27.  

 It is the finding of the undersigned, based upon the medical data and hearing record that 

Claimant is “not disabled” at the fifth step. 

 

 

 






